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Diversity is important for human 
relations and for R&D activity

Skills and knowledge, regardless of 
gender, should dictate recruitment, 

career progression and project teams

There is a will to have more free time, 
for leisure and personal development
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Allocation by project

Remote work helps to improve balance 
between work and personal life
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PERSONAL DEVELOPMENT AND SCIENTIFIC OUTPUT
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What people say

LEADERSHIP

want to reach a leadership position
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What the data show

STAFF

ORGANIZATION’S CULTURE
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Training hours
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